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HR Onboarding Solution Release (November 10, 2014)

The HR Onboarding Solution, version 3.0.x, provides an integrated environment comprised of Perceptive
TransForm's suite of electronic forms products, ImageNow, Message Agent Server, and an AssureSign
instance to facilitate the management of HR transactional functions and the electronic storing of HR files.
The solution not only onboards your new employees, but also can facilitate HR transactions after the
employees are hired. You can customize the system to suit the ever-changing needs of your organization.

Perceptive TransForm's suite of electronic forms products provides all the tools and functionality required
for automated electronic forms (e-forms) processing. Together with Perceptive TransForm Designer and
Perceptive TransForm Filler or iFiller, Perceptive TransForm E-Forms Manager allows you to upload,
create, publish, manage, sign, and automate form processing across the Internet.

For more information, refer to the HR Onboarding Solution Installation and Setup Guide 3.0.x or contact
your Perceptive Software representative.
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